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EXECUTIVE 
SUMMARY 
• Strategic professional nursing leader and influencer 
• System-wide, collegial change management 
• Strong executive presence 

 
South Metropolitan Health Service (SMHS) comprises of Fiona Stanley, Fremantle, Rockingham General, Peel 
Health Campus (Aug 24) and Murray District Hospitals as well as several State-based community services. The 
largest facility, Fiona Stanley is a public hospital and teaching facility in Murdoch, Western Australia and is the 
major tertiary hospital in the south metropolitan area of Perth. With 783 beds, it offers a range of health 
services including the State Rehabilitation Service, State Adult Burns Service, a comprehensive cancer centre, 
purpose built mental health unit, maternity, paediatric and neonatal services. It also delivers specialised 
services such as heart and lung transplantations, robotic surgery, and hyperbaric medicine. The hospital is 
situated in the vibrant and growing suburb of Murdoch, situated approximately 12 km from the city centre. It 
is home to a large medical precinct which includes the Fiona Stanley Hospital, St John of God Murdoch and the 
Murdoch Medical Centre. 

 
A rare opportunity is available for an outstanding candidate to take on the role of Area Director Nursing and 
Midwifery for SMHS. SMHS is responsible for the delivery of public hospital services to a population of 750,000 
citizens in Western Australia. This critical role will provide strategic nursing and midwifery leadership and 
advice across SMHS as well as operational leadership for the Fiona Stanley Fremantle Hospitals Group (FSFHG). 

 
The role has dual reporting lines. Reporting to the Executive Director FSFHG you will be responsible for 
innovative and strategic operational leadership for nursing and midwifery services at Fiona Stanley Hospital – 
WA’s largest tertiary hospital - and Fremantle Hospital. Reporting to the Chief Executive SMHS you will play a 
vital role as a member of the SMHS executive team developing and implementing organisational-wide 
strategies which will ensure the delivery of exceptional nursing and midwifery services and patient care. 

 
The role will develop, foster and support a culture in nursing and midwifery services aligned to SMHS' values 
that promotes and supports clinical excellence through education, professional development and research for 
the nursing and midwifery professions. 

 
The successful candidate will possess a successful track record as a nursing and midwifery leader, preferably 
within a large and complex tertiary health care environment. You will possess excellent stakeholder, 
communication, negotiation, and interpersonal skills and be someone noted for their collaborative style. You 
will be an experienced leader with a strong focus on successful team development and possess an ability to 
steer teams through change. 

 
The successful applicant will be eligible for registration as a Registered Nurse by the Nursing and Midwifery 
Board of Australia. A tertiary qualification in management or leadership is highly desirable. 
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To learn more about this opportunity, you are encouraged to contact Lynette Boerth, Executive Director 
Search and Recruitment, HardyGroup for a confidential discussion. (M): 0431 293 861 
(E)lboerth@hardygroupintl.com 

 
 

mailto:lboerth@hardygroupintl.com
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LIVING IN PERTH 
Perth city lies at the heart of Greater Perth, which is home to just over two million people or 77 percent of the 
state’s population. This is forecast to grow to 2.9 million people by 2031 and 3.5 million people by 2050, 
becoming the third largest city in Australia after Sydney and Melbourne. 

 
Perth City Snapshot 2016 provides a strategic analysis of city life — people and culture, economy, natural 
environment, built form and movement – to inform planning and decision-making. 

 
Australia’s sunniest capital city, Perth effortlessly blends urban cool with raw natural beauty. Embrace the best 
of both worlds in Perth, where soft-sand beaches and scenic parks meet a thriving metropolis of small bars, 
creative restaurants and curated street art. 

 

 
Perth is Western Australia's capital city where you can enjoy the beach lifestyle, relax in natural bushland, 
sample world-class local wines and watch an ocean sunset within just 30 minutes of the city. 
It's also the sunniest state capital, averaging 3,000 hours of sunshine per year and boasting a string of 19 
beautifully clean and uncrowded beaches, from iconic Cottesloe to the surf hotspot of Scarborough. 
Perth is the capital city of Western Australia and home to 2.6 million people. 
It attracts an estimated 2.24 million visitors from interstate and overseas each year (March 2016). 

 
Regular flights to Perth depart from overseas, all state capitals and many regional locations, landing just 20 
minutes from the central business district. 
Situated beside the Swan River, Perth is a living postcard, with the best views of all from Kings Park and Botanic 
Garden - one of the biggest inner-city parks in the world. Larger than New York's Central Park, there are so 
many ways to enjoy its 400-plus hectares of sculpted gardens and natural bushland. Stroll the treetop walk, 
take an Indigenous cultural tour, picnic among the gum trees and in Spring, see the wildflowers in bloom. 

 
For more Information visit: 
https://www.australia.com/en/places/perth-and-surrounds.html 
https://www.visitperth.com/  
https://www.experienceperth.com/ 
https://www.perth.wa.gov.au/ 

https://www.australia.com/en/places/perth-and-surrounds.html
https://www.visitperth.com/
https://www.experienceperth.com/
https://www.perth.wa.gov.au/
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SOUTH METROPOLITAN HEALTH SERVICE 
Excellent health care, every time 

South Metropolitan Health Service network includes Fiona Stanley Hospital, Rockingham General Hospital, 
Fremantle Hospital, Murray District Hospital and Peel Health Campus (services delivered as a public private 
partnership with Ramsay Health Care). 

 
South Metropolitan Health Service delivers hospital and community-based public health care services to a 
population of more than 647,754 within a catchment area stretching 3,300 square kilometres across the 
southern half of Perth. 

 
This catchment represents 25 per cent of the State’s population. This population is projected to increase by 2 
per cent per year from 2018 to 2028. Older adults are typically higher users of health services as many health 
conditions become more prevalent with age. The SMHS population is ageing, with the projected population of 
older adults aged 65 year or over growing at a faster rate – 3.9 per cent per year – than people under 65, which 
will grow at 1.7 per cent per year. 

 
 



CANDIDATE INFORMATION PACK 
Area Director Nursing and Midwifery 

HardyGroup | IN CONFIDENCE 7 

 

 

 
 

Vision 
The vision for the South Metropolitan Health Service is excellent health care, every time. 

 
SMHS’s ambition is a future where we are the public health 
service of choice – for our staff, patients, and community. 

 
In delivering excellent health care, every time, we will be an 
organisation that: 

 
• Values a culture of safety and quality, and 

sustainability 
• Engages with all staff 
• Demonstrates high performance across all areas. 

Care: 
 

Provide compassionate care to the patient, their carer and 
family. Caring for patients starts with caring for SMHS staff. SMHS demonstrates CARE when they: 

• provide an environment that empowers the patient, their carer and family to openly and freely 
contribute to their care and treatment 

• talk with, listen, and respond to the patient, carer and family 
• show empathy and understanding to patients, their carer and family and the situation they are dealing 

with in a non-judgemental manner 
• focus on the patient and staff experience. 

 
Integrity 

 
SMHS are accountable for their actions and always act with professionalism. SMHS demonstrates INTEGRITY 
when they: 

• act honestly, truthfully, and transparently 
• are accountable and take responsibility for our actions and decisions 
• recognise when we get it wrong and disclose it as early as possible 
• are consistent, fair and equitable in our interactions and decision making 
• consider how our individual actions and decisions will impact on others and the health service. 

 
Respect 

 
SMHS welcomes diversity and treat each other with dignity. SMHS demonstrates RESPECT when they: 

• embrace cultural and professional diversity in our interactions and decisions 
• acknowledge and appreciate the service and care being delivered 
• appreciate the opinions, contribution, experience and knowledge of all staff 
• communicate with honesty and openness, share information and are responsive with feedback 
• listen to different points of view and incorporate when and where appropriate and provide feedback 

when we cannot. 
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Excellence 
 

SMHS embraces opportunities to learn and continuously improve. SMHS demonstrates EXCELLENCE when 
they: 

• give their absolute best as individuals and teams in everything we do 
• support opportunities for teaching, training, research and innovation 
• actively seek new ideas and approaches and share them across the service 
• accept challenges and work proactively to deliver improvements 
• consistently meet safety and quality standards 
• make effective and efficient use of available resources. 

 
Teamwork 

 
SMHS recognises the importance of teams and together work collaboratively and in partnership. SMHS 
demonstrate TEAMWORK when they: 

• work across boundaries to develop relationships, partnerships and share information 
• listen to the views of others to reach agreement 
• are aware of our own individual behaviour and how it impacts on others 
• communicate clearly and respectfully with each other 
• support and encourage others to develop knowledge, skills and behaviours actively participate and 

seek information on our health service and its performance 

 
Values 

 
Many of the SMHS staff work across multiple sites. When receiving care and treatment our patients may 
journey through different parts of our network of hospitals and community-based services. A unifying set of 
values and behaviours across the health service builds the same expectations and conduct – for our staff, 
patients and community. This is essential if SMHS is to deliver our vision of excellent health care, every time. 
 

Strategic priorities 
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Nursing and midwifery services operational plan headlines 
 

 
 
 

 
 To achieve our vision the Nursing and Midwifery Executive Council (NMEC) acknowledges  

• the need for an environment in which we can nurture, empower, support and inspire our staff to achieve 
individual and team goals  

• the recognition that a compliment of both the science and art of nursing and midwifery is essential to ensure 
our staff are equipped for expanding roles, technologies, and advancements in research whilst importantly 
embracing the delivery of person-centred care  

• a priority for maintaining a healthy, competent and sustainable nursing and midwifery workforce, leadership 
development, efficiency, quality, and patient and staff safety.  
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AREA DIRECTOR OF NURSING AND MIDWIFERY 
POSITION PURPOSE 

The Area Director Nursing and Midwifery is the Principal Nursing and Midwifery Officer in South 
Metropolitan Health Service (SMHS) and the Principal Nursing and Midwifery Officer for the Fiona Stanley 
Fremantle Hospital Group (FSFHG). 

As the principal nursing and midwifery advisor to the Chief Executive SMHS, this position provides strategic 
leadership and professional advice on all matters relating to the delivery of nursing and midwifery services 
and issues affecting patient care. Develops, fosters and supports a nursing culture aligned to SMHS’ values 
that promotes and supports clinical excellence through education, professional development and research 
for the nursing and midwifery profession. 

 
KEY DUTIES AND RESPONSIBILITIES 

Fiona Stanley Fremantle Hospitals Group (FSFHG) 
 

• As FSFHG Principal Nursing Officer: 
o Is the Executive operational lead for patient flow at FSFHG. 
o Advises the Executive Director FSFHG on the operations and continuing development of 

nursing and midwifery services, and on professional, educational and research matters in the 
discipline of nursing. 

o Provides leadership and direction which develops and maintains consistent high standards of 
nursing practice in a patient centred environment. 

• Accountable for the efficient management of resources and implementation of strategies and 
controls to achieve Nursing FTE budget, Nursing Hours per Patient Day Ratios and service 
outcomes. 

• Provides leadership in the implementation of safety, quality and risk management strategies 
including clinical governance. 

 
South Metropolitan Health Service 

• As SMHS Principal Nursing Officer, the person advises the Chief Executive and SMHS Board: 
o On the development and implementation of strategic and operational policies and plans for 

SMHS nursing and midwifery services. 
o On professional, educational and research matters in the discipline of nursing and midwifery. 

• Monitors and facilitates the compliance of the nursing and midwifery workforces employed by the 
SMHS with the Health Services Act 2016 (WA), the Health Practitioner Regulation National Law 
(WA) Act 2010, nursing standards, other statutory requirements and the policies and priorities of 
Government and the WA health system. 

• Promotes the education and continuing professional development of nursing and midwifery staff, 
including building leadership capacity by developing nurses and midwives at all levels to act as 
leaders in ensuring high quality patient care. 
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Stakeholder Engagement 
• Develops and maintains effective working relationships with internal and external stakeholders. 
• Undertakes liaison and coordination with the Department of Health and the Chief Nursing & 

Midwifery Officer 
 

SMHS Governance, Safety and Quality Requirements 
• Ensures, as far as practicable, the provision of a safe working environment in consultation with 

staff under their supervision. 
• Participates in an annual performance development review and undertakes performance 

development review of staff under their supervision. 
• Supports the delivery of safe patient care and the consumers’ experience including identifying, 

facilitating and participating in continuous safety and quality improvement activities, and 
ensuring services and practices align with the requirements of the National Safety and Quality 
Health Service Standards and other recognised health standards. 

• Completes mandatory training (including safety and quality training) as relevant to role. 
• Performs duties in accordance with WA Public Sector, WA Health, SMHS and other specific service 

policies and procedures, and applicable legislative obligations under Public Sector Management 
Act 1994 (WA), Health Services Act 2016 (WA), Occupational Safety and Health Act 1984 (WA), 
Disability Services Act 1993 (WA) and the Equal Opportunity Act 1984 (WA). 

 
View the complete description of the summary of duties in the Job Description. 

 

SELECTION CRITERIA 
 

The following work-related requirements are considered to be essential: 
 
1. Eligibility for registration in the category of Registered Nurse by the Nursing and Midwifery Board of Australia. 
2. Extensive nursing and/or midwifery management and leadership experience at an executive level, with a proven 
ability to: 
• Shape and manage strategy by inspiring a sense of purpose and direction toward achieving a strategic vision. 
• Achieve results and operational excellence by building organisational skills and shaping organisational culture. 
 
3. Direct nursing and/or midwifery operational experience and a successful track record of delivery in a major acute 
public / metro tertiary hospital. 
4. Demonstrated high level competency in:  
• Managing physical, financial and human resources in a constrained environment. 
• Providing leadership in a complex, professional work environment and influencing the achievement of required 

outcomes in areas of professional responsibility. 
• Actively promoting organisational values and implementing strategic change to facilitate workforce effectiveness. 
• Building and maintaining positive working relationships with diverse groups of people within the health sector 

and wider community. 
• Achieving a high level of customer focus by setting and monitoring standards and promoting an ethos of excellent 

customer service. 
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• Seeking and accepting opportunities to innovate and improve the effectiveness of patient care services.
• Exceptional communication and interpersonal skills, with a proven ability to negotiate and advocate persuasively.

5. Current knowledge of legislative obligations for Equal Opportunity, Disability Services and Work Health and Safety,
and how these impact on employment and service delivery.

Desirable Selection Criteria 

1. Tertiary qualification in management or leadership.
2. Sound knowledge of the national and state health policy framework impacting on health service delivery in
Western Australia generally.

QUALIFICATIONS 

The following are considered to be desirable: 

1. Tertiary qualification in management or leadership.

2. Sound knowledge of the national and state health policy framework impacting on health service
delivery in Western Australia generally.

CHALLENGES 

Major challenges currently associated with the role include: 
• Fostering strong links with universities
• Driving clinical innovation
• Energising and providing strategic leadership for the profession
• Workforce (skills, shortages and equity across the organisation) and role diversification
• Contributing to the achievement of world class recognition
• Patient flow leadership and performance
• Aligning nursing pay to allocated budgets.

REPORTING & KEY RELATIONSHIPS 

The Area Director of Nursing and Midwifery has dual reporting lines - reporting to the Chief Executive of South 
Metropolitan Health Service and to the Executive Director FSFHG. 

See more about the key relationships for this role in the Job Description
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KEY DATA 

Staffing 

Annual Budget 

Service Location 

Useful Links 

More than 3800 FTE 

$440 million 

Fiona Stanley and Fremantle Hospitals 

Job Description 
South Metropolitan Health Service Website 
SMHS Strategic Plan 
Annual Report (2021-2022) 

https://ww2.health.wa.gov.au/en/About-us/South-Metropolitan-Health-Service
https://ww2.health.wa.gov.au/-/media/Files/Corporate/general-documents/SMHS/PDF/SMHS-Strategic-Plan-2017-2020.pdf
https://smhs.health.wa.gov.au/%7E/media/HSPs/SMHS/Corporate/Files/Strategic/2021-22-SMHS-AR-Complete.pdf
https://www.smhs.health.wa.gov.au/~/media/HSPs/SMHS/Corporate/Files/Strategic/2021-22-SMHS-AR-Complete.pdf
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EMPLOYMENT TERMS 
& CONDITIONS 

 
 

REMUNERATION  

 

CLASSIFICATION 

 

$210,485 to $225, 823 pa, incl 10.5% 
Relocation allowance as per SMHS Policy 
(Available on Request) 

WA Health Executive Service Grade B 

PRE-EMPLOYMENT PROBITY CHECKS 

Information on a person’s suitability for appointment is obtained for all appointments. Potential appointees 
will be asked whether there are any reasons why they should not be appointed such as: Information on a 
person’s criminal history and other associated probity checks will be sought from those candidates whose 
application has progressed to shortlisting for interview. 

 
Applicants unsure about the definition of disclosable criminal convictions or status of any criminal conviction 
may wish to seek legal advice in responding to the probity check questions. (A ‘disclosable’ conviction is one 
that is recorded by the court and has not been rehabilitated or spent under the Criminal Law (Rehabilitation 
of Offenders) Act 1986 and, in the case of Commonwealth convictions, the Crimes Act 1914 (Commonwealth), 
and does not breach the confidentiality provisions of the Youth Justice Act 1992.) 

 
 

Appointment is subject to: 
 

• Evidence of current registration by the Nursing and Midwifery Board of Australia must be provided 
prior to commencement. 

• Provision of the minimum identity proofing requirements. 
• Successful Criminal Record Screening Clearance. 
• Successful Pre-Employment Integrity Check. 
• Successful Pre-Employment Health Assessment. 
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HOW TO APPLY 

The closing date for applications is Tuesday the 11th of April 2023 
The reference number to include in your application is H23_4353 

For a confidential discussion, please contact Executive Director Search and Recruitment HardyGroup, 
Lynette Boerth: 

M: +61 (0)431 293 861 
E: lboerth@hardygroupintl.com 

Please submit application documentation via the WACHS system at the below link, as well as send a copy 
via email to Executive Search Coordinator: 
Rebecca Fischle: 

E. rfischle@hardygroupintl.com

WACHS System Link: (www.jobs.health.wa.gov.au) 

Your application must include: 
1.Completed HG Application Form
2.Cover letter addressed to the Principal Consultant;
3.A written response addressing the key selection criteria, found on page 11
4.An up-to-date copy of your Curriculum Vitae

If you experience difficulties while applying online, please contact Employee Services on 13 44 77 for immediate 
assistance during business hours. 

Applicants are advised to write a statement addressing the selection criteria and provide a detailed curriculum vitae 
which summarises your experience and how you are able to meet the position requirements. These documents should 
be complete and ready to attach prior to applying online. Please ensure you allow sufficient time to complete the online 
application process as you will be required to answer various questions and attach your documentation. 

Lodgement is system generated. Any submissions on, or after, 4:00pm will not be accepted. 

LATE OR EMAIL APPLICATIONS WILL NOT BE CONSIDERED. 

mailto:lboerth@hardygroupintl.com
mailto:rfischle@hardygroupintl.com
http://www.jobs.health.wa.gov.au/
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HSS REGISTERED 
 

 
Reporting Relationships 
 

 
 

Area Director Nursing and Midwifery  
Health Executive Grade B - Health Professional 

Position Number: 113020 
Fiona Stanley Fremantle Hospital Group (FSFHG)/South Metropolitan Health Service 

Chief Executive 
South Metropolitan Health Service 

Position Number: 000001 

  

   
Executive Director  

Fiona Stanley Fremantle 
Hospitals Group  

Position Number: 110820 

 

Chief Executive 
South Metropolitan Health 

Service (area role) 
 

 
 
 

 

     
 

This Position 
 

 
Directly reporting to this position:   
Title Classification FTE 
• Nurse Director Patient Flow 
• Nurse Director Nursing Corporate 
• Nurse Director Education 
• Nurse Director Research 
• Nurse Coordinator Informatics 
• Manager Patient Safety & Quality 
• Coordinator Volunteer Services 
• Coordinator Organisational Risk 
• Clinical Placement Support Officer 
• Executive Assistant 

SRN L10 
SRN L10 
SRN L9 
 
SRN L9 
SRN L7 
HSU G-10 
HSU G-8 
HSU G-7 
HSO G-4 

1.0 
1.0 
1.0 
 
1.0 
1.0 
1.0 
1.0 
1.0 
1.0 

Also reporting to this 
supervisor: 
• Area Director Clinical Services 
• Executive Director Fiona 

Stanley Fremantle Hospitals 
Group 

• Executive Director Rockingham 
Peel Group 

• Executive Director 
Transformation 

• Executive Director Corporate 
and Finance 

• Executive Director Safety and 
Quality and Consumer 
Engagement 

• Executive Director Contract 
Management 

• Executive Director Clinical 
Service Planning & Population 
Health 

• Executive Director Special 
Project 

• Manager Office of the Chief 
Executive 
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Key Responsibilities 
The Area Director Nursing and Midwifery is the Principal Nursing Officer in South Metropolitan Health Service 
(SMHS) and the Principal Nursing and Midwifery Officer for the Fiona Stanley Fremantle Hospital Group 
(FSFHG).   
As the principal nursing and midwifery advisor to the Chief Executive SMHS, this position provides strategic 
leadership and professional advice on all matters relating to the delivery of nursing and midwifery services 
and issues affecting patient care. Develops, fosters and supports a nursing and midwifery culture aligned to 
SMHS values that promotes and supports clinical excellence through education, professional development 
and research for the nursing and midwifery profession. Commits to undertake the duties of the role in 
accordance with the WA Health Code of Conduct, the South Metropolitan Health Service (SMHS) Vision of 
Excellent health care, every time, and values.  
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SMHS Values 
The SMHS considers the values, attributes and attitudes of candidates along with the assessment 
of competency-based criteria of the position as part of employee recruitment and ongoing 
performance development. 
 
SMHS is unified across its hospitals and services by its values and behaviours that provide a strong 
expectation of conduct for all SMHS staff no matter where they work.  
 
 

 

 



 
Area Director Nursing and Midwifery | Health Executive Grade B – Health 

Professional | SM113020      

SMHS Job Description Form 
Human Resource Services, South Metropolitan Health Service 
Version date: February 2023             Next review: February 2024 Page 4 of 6 

 

Brief Summary of Duties (in order of importance) 
 
1. Fiona Stanley Fremantle Hospital Group (FSFHG) 
1.1 As FSFHG Principal Nursing and Midwifery Officer: 

• Advises the Executive Director FSFHG on the operations and continuing development of 
nursing and midwifery services, and on professional, educational and research matters in 
the disciplines of nursing and midwifery. 

• Provides leadership and direction which develops and maintains consistent high 
standards of nursing and midwifery practice in a patient centred environment. 

• Is the executive operational lead for patient flow at FSFHG. 
1.2 Accountable for the efficient management of resources and implementation of strategies and 

controls to achieve Nursing and Midwifery FTE budgets, Nursing Hours per Patient Day 
Ratios and service outcomes.  

1.3 Provides leadership in the implementation of safety, quality and risk management strategies 
including clinical governance. 

1.4 Leads FSFHG delivering on emergency access targets performance improvement program.  
1.5 Drives and ensures implementation of continuous safety and quality improvement across 

FSFHG. 
1.6 Drive a culture of service excellence that will focus on exceptional patient experience. 
1.7 Works as part of FSFHG executive team to take lead responsibility for strategic, operational 

and corporate issues outside immediate sphere of responsibility.  
1.8 Leads optimal workforce and service design and collaboration across professional 

boundaries to achieve highest standard of patient care.  
 
2. South Metropolitan Heath Service 
2.1 As SMHS Principal Nursing and Midwifery Officer advises the Chief Executive and SMHS 

Board:  
2.1.1 on the development and implementation of strategic and operational policies and plans for 

SMHS nursing and midwifery services 
2.1.2 on professional, educational and research matters in the discipline of nursing.  
2.2 Monitors and facilitates the compliance of the nursing and midwifery workforce employed by 

the SMHS with the Health Services Act 2016 (WA), the Health Practitioner Regulation 
National Law (WA) Act 2010, nursing and midwifery standards, other statutory requirements 
and the policies and priorities of Government and the WA health system.  

2.3 Promotes the education and continuing professional development of nursing and midwifery 
staff, including building leadership capacity by developing nurses and midwives at all levels 
to act as leaders in ensuring high quality patient care.  

2.4 Provides leadership to support the advancement of nursing and midwifery research and 
development. This includes liaison with educational institutions and serving on relevant 
committees/panels/boards and professional organisations. 

2.5 Develops an environment that enhances recruitment and retention of nurses and midwives to 
ensure the maintenance of appropriately qualified, and competent workforce for SMHS. 

2.6 Contributes to decision-making on whole of health issues for SMHS; actively promotes, 
guides and facilitates high standards of nursing and midwifery practices within SMHS; and 
actively leads and promotes organisational change. 

2.7 Participates as an effective member of the SMHS Area Executive Group. 
2.8 Leads other SMHS service requirements as directed by the Chief Executive. 
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3. Stakeholder Engagement 
3.1 Develops and maintains effective working relationships with internal and external 

stakeholders. 
3.2 Undertakes liaison and coordination with the Department of Health and the Chief Nursing & 

Midwifery Officer. 
 
4. SMHS Governance, Safety and Quality Requirements 
4.1 Commits to undertake the duties of the role in accordance with the WA Health Code of 

Conduct, the SMHS Vision and SMHS Values of Care, Integrity, Respect, Excellence and 
Teamwork. 

4.2 Ensures, as far as practicable, the provision of a safe working environment in consultation 
with staff under their supervision. 

4.3 Participates in an annual performance development review and undertakes performance 
development review of staff under their supervision. 

4.4 Supports the delivery of safe patient care and the consumers’ experience including identifying, 
facilitating and participating in continuous safety and quality improvement activities, and 
ensuring services and practices align with the requirements of the National Safety and Quality 
Health Service Standards and other recognised health standards. 

4.5 Completes mandatory training (including safety and quality training) as relevant to role.  
4.6 Performs duties in accordance with Government, WA Health, South Metropolitan Health 

Service and Departmental / Program specific policies and procedures, and applicable 
legislative obligations under the Public Sector Management Act, the Health Services Act, 
Work Health and Safety Act, the Disability Services Act and the Equal Opportunity Act. 

 
5. Undertakes other duties as directed.  
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Work Related Requirements 
The following criteria should be read together with the Brief Summary of Duties and considered 
in the context of the role and the SMHS Values. 
 
Essential Selection Criteria 
1. Eligibility for registration in the category of Registered Nurse by the Nursing and Midwifery 

Board of Australia. 
2. Extensive nursing and/or midwifery management and leadership experience at an executive 

level, with a proven ability to: 

• Shape and manage strategy by inspiring a sense of purpose and direction toward 
achieving a strategic vision. 

• Achieve results and operational excellence by building organisational skills and shaping 
organisational culture. 

3. Direct nursing and/or midwifery operational experience and a successful track record of 
delivery in a major acute public / metro tertiary hospital. 

4. Demonstrated high level competency in:  

• Managing physical, financial and human resources in a constrained environment. 
• Providing leadership in a complex, professional work environment and influencing the 

achievement of required outcomes in areas of professional responsibility. 
• Actively promoting organisational values and implementing strategic change to facilitate 

workforce effectiveness. 
• Building and maintaining positive working relationships with diverse groups of people 

within the health sector and wider community. 
• Achieving a high level of customer focus by setting and monitoring standards and 

promoting an ethos of excellent customer service. 
• Seeking and accepting opportunities to innovate and improve the effectiveness of patient 

care services. 
• Exceptional communication and interpersonal skills, with a proven ability to negotiate and 

advocate persuasively. 
5. Current knowledge of legislative obligations for Equal Opportunity, Disability Services and 

Work Health and Safety, and how these impact on employment and service delivery. 
 
Desirable Selection Criteria 
1. Tertiary qualification in management or leadership.  

2. Sound knowledge of the national and state health policy framework impacting on health 
service delivery in Western Australia generally. 

 
Appointment Prerequisites 
Appointment is subject to: 
• Evidence of current registration by the Nursing and Midwifery Board of Australia must be 

provided prior to commencement. 
• Provision of the minimum identity proofing requirements. 
• Successful Criminal Record Screening Clearance. 
• Successful Pre-Employment Integrity Check. 
• Successful Pre-Employment Health Assessment. 
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