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EXECUTIVE SUMMARY 
 
HardyGroup International is partnering with Tasmania’s Department of Health and Human Services (DHHS) 
and the Tasmanian Health Service (THS) to appoint to the position of the Chief Radiographer, at the Royal 
Hobart Hospital (RHH).  
 
The Royal Hobart Hospital is Tasmania’s largest hospital and the major referral centre. Providing acute, sub-
acute, mental health and aged care inpatient and ambulatory services. Supporting around 250,000 
Tasmanians in the southern region. A major clinical teaching and research site for The University of Tasmania 
and other institutions. Employing around 3,000 people. 
 
The Chief Radiographer position is a leadership role in the Department of Medical Imaging, providing 
operational management of the imaging service and contributing to strategic service development and 
accountable for the provision of a quality imaging service. 
 
This position offers the challenge of managing services located both on site and off site, and collaboration 
with other services such as Perioperative Services, Cardiology, Emergency and Womens and Childrens 
Services. 
 

• Provide leadership and direction in the management of Medical Imaging services for the RHH and its 
off-site facilities, including the development, formulation and implementation of service delivery 
policy, strategic planning, efficient management of human, financial and physical resources, clinical 
governance, quality assurance, risk management and accreditation requirements 

• Oversee the provision of clinical leadership, professional support and best practice standards, in 
accordance with organisational policies and professional codes of conduct for imaging services 
provided in a multidisciplinary environment 

• Ensure as part of the Senior Management Team and in collaboration with Operations Manager that 
there is a collaborative and integrated approach to service delivery across the Department. 

• Accountable for the provision of a quality medical imaging service to patients including ensuring that 
images produced meet the standards set by the Director Medical Imaging. 

• Promote a clinical environment conducive to the maintenance of positive working relationships at all 
levels. 

 
Hobart is a world class city where you can immerse yourself in a vibrant lifestyle, with the wilderness right 
on your doorstep. Nestled under Mt Wellington on the Derwent River, Hobart is renowned for its heritage 
buildings, beautiful parks, fine foods, the Salamanca Markets and its Festivals. 
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TASMANIAN HEALTH SERVICE  
Together we provide access to services that help Tasmanians to live healthier lives 
 
The Tasmanian Health Service (THS) provides and coordinates public sector health services and health 
support services through a range of inpatient, outpatient, community health, residential aged care and in-
home settings. 

Services include acute, subacute (not severely ill), emergency, non-admitted, primary health care, palliative 
care, oral health, cancer screening, mental health and alcohol and drug services. 

The THS also provides community-based child health services for children 0-5 years and their families.  

To provide an integrated, holistic, and patient-centred approach to health care delivery, services are flexible 
to target specific needs at the different stages of a patient’s health journey. 

The THS operates four major hospitals, each with a specific role in the system: 

• the Royal Hobart Hospital is the principal referral hospital for residents of Southern Tasmania and 
provides several tertiary services for the state 

• the Launceston General Hospital is the principal referral hospital for the North and North West of 
Tasmania and provides several tertiary services for residents of those areas 

• the North West Regional Hospital in Burnie provides acute general hospital services in the North 
West Region 

• the Mersey Community Hospital at Latrobe is a dedicated elective surgery centre for all Tasmanians 
and will continue to provide a mixture of general hospital services to the local community. 

Subacute inpatient care is provided at the major hospitals and the THS network of rural hospitals (including 
multi-purpose services and multi-purpose centres). 

Our rural hospitals also provide some emergency care as well as a 
wide range of community health services. 

Some rural facilities also provide residential aged care. 

The THS provides a range of services at the community level 
including allied health, community nursing (including specialised 
nursing), home care, palliative care, dementia services, specialised 
case management services, aids and appliances and health 
promotion programs. These services are generally provided from 
community health centres and rural facilities, but can also be provided in patients’ homes, schools and 
workplaces. 

Values  
• Caring  
• Respect  
• Compassion  
• Person and Family Centred  
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ROYAL HOBART HOSPITAL  
 

The Royal Hobart Hospital is 
Australia's second oldest hospital 
opening in 1804 and is a major clinical 
teaching and research centre working 
closely with the University of 
Tasmania and other institutions. The 
hospital provides acute, sub-acute, 
mental health and aged care inpatient 
and ambulatory services to a 
population of about 250,000 people 
and has 550 physical beds, including 
460 acute overnight and 90-day beds. 

The Royal Hobart Hospital provides a 
range of treatments and services.  As 
well as caring for patients who are admitted to hospital many services are also offered to patients when they 
are discharged, in emergency situations through the Emergency Department and at specialist clinics on a 
doctor’s referral. 
 

The services at Royal Hobart Hospital include: 
• Allergy and Immunology service (including 

Jack Jumper Allergy Program) 
• Maternity care and Gynaecology 

• Audiology Service (State-wide) • Neurosurgical services 
• Bone Marrow Transplant Service (State-

wide) 
• Occupational Therapy South 

• Burns Service Tasmania (State-wide) • Orthotic Prosthetic Services Tasmania 
• Cancer Support Centre • Pathology Services 
• Community Nursing Service - South • Pharmacy Department 
• Diabetes Education Service • Physiotherapy 
• Emergency Department • Social Work 
• Emergency Medical Unit • Southern Tasmanian Renal Services 
• Genetic Counselling • Specialist Clinics 
• Haematology and Oncology Clinical Trials • Speech Pathology 
• Lions Low Vision Clinic • TasEquip 
• Lymphoedema Service South • Tasmanian Clinical Genetics Service 
• Information for GPs • Transit Lounge 
• Medical Imaging (incl Interventional Neuro 

Radiology service 
• W.P. Holman Clinic  
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CHIEF RADIOGRAPHER   
 

POSITION PURPOSE 
 

• Within a tertiary hospital setting and in accordance with the Agency’s policies, procedures and legal 
requirements provide operational management, leadership and direction in the strategic 
development of Imaging Services, within the Department of Medical Imaging at the Royal Hobart 
Hospital (RHH) and RHH off-site facilities. 

• Within a tertiary hospital setting and in accordance with the Agency’s policies, procedures and legal 
requirements provide leadership and direction in the development and governance of Imaging 
Services, within the Department of Medical Imaging at the Royal Hobart Hospital (RHH) and RHH off-
site facilities.  

• Assume professional and line management responsibility for Radiographers, Sonographers and 
Nuclear Medicine Technologists in the Imaging Service to optimise the human, financial and physical 
resource management with the Department of Medical Imaging, working collaboratively with the 
Director and Operations Manager Medical Imaging, and other Senior Department staff. 

 
KEY DUTIES 

 
The Chief Radiographer key duties include:  

• Provide leadership and direction in the management of Medical Imaging services for the RHH and its 
off-site facilities, including the development, formulation and implementation of service delivery 
policy, strategic planning, efficient management of human, financial and physical resources, clinical 
governance, quality assurance, risk management and accreditation requirements. 

• Oversee the provision of clinical leadership, professional support and best practice standards, in 
accordance with organisational policies and professional codes of conduct for imaging services 
provided in a multidisciplinary environment 

• Ensure as part of the Senior Management Team and in collaboration with Operations Manager that 
there is a collaborative and integrated approach to service delivery across the Department to 
maximise resource utilisation and improve access to services. 

• Accountable for the provision of a quality medical imaging service to patients including ensuring that 
images produced meet the standards set by the Director Medical Imaging and that imaging staff 
comply with practice as defined by the Medical Radiation Practice Board of Australia in accordance 
with the Health Practitioner Regulation National Law Act 2010. 

• Promote a clinical environment conducive to the maintenance of positive working relationships at all 
levels and promote constructive working relationships within and between professional groups 
within Medical Imaging and its customers. 

• Participate as an effective member of the senior management team in Medical Imaging in the 
implementation of strategic direction, review and evaluation of services, development of policies, 
clinical governance and improvement of business practices. 

• Ensure that all radiographers, sonographers and nuclear medicine technologists have a current 
Performance Development agreement (PDA) in place which is reviewed annually. 
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• Provide specialised advice in regard to the procurement, evaluation and installation of imaging 
equipment and ensure that equipment is maintained, serviced, calibrated, compliance checked and 
operated in a safe manner.  

• Provide high level advice and support to the Clinical Stream Directors for the Critical Care, Clinical 
Support and Investigations Clinical Stream (CCCS&I) in relation to the delivery of Medical Imaging 
services and participate as a member of the Department of Medical Imaging Management Group.  

• Actively participate in and contribute to the organisation’s Quality & Safety and Work Health & 
Safety processes, including in the development and implementation of safety systems, improvement 
initiatives and related training.  

• The incumbent can expect to be allocated duties, not specifically mentioned in this document, that 
are within the capacity, qualifications and experience normally expected from persons occupying 
positions at this classification level. 

 

KEY ACCOUNTABILITIES AND RESPONSIBILITIES  
• The Chief Radiographer holds a senior management position and receives only broad direction from the 

Director Medical Imaging. The occupant will be required to work without professional supervision and will be 
expected to exercise considerable initiative and professional judgement in matters relating to the provision of 
Medical Imaging Services. 

• Responsible to the Director, Medical Imaging and Clinical Directors CCCS&I for leadership in professional and 
clinical governance within Medical Imaging Services in RHH, working collaboratively with other senior 
discipline staff to ensure implementation and compliance with relevant legislation and professional standards, 
evaluation of practice and service provision in accordance with accepted best practice standards. 

• Use professional judgment to resolve the more novel, complex and critical problems, both conceptually and 
practically within the area. 

• The incumbent will be expected to participate effectively in the Department of Medical Imaging Management 
Group. 

• Where applicable, exercise delegations in accordance with a range of Acts, Regulations, Awards, administrative 
authorities and functional arrangements as mandated by Statutory office holders including the Secretary and 
Head of State Service. The relevant Director can provide details to the occupant of delegations applicable to 
this position. 

• Comply at all times with policy and protocol requirements, including those relating to mandatory education, 
training and assessment 

 
SELECTION CRITERIA 
 
The Chief Radiographer will demonstrate skill and knowledge in the following criteria: 
 

1. Extensive experience and knowledge of professional and clinical governance and a broad 
understanding of contemporary health service delivery issues relating to the provision of Imaging 
Services. 

2. Proven high level management capacity and experience in an acute tertiary referral Public Hospital 
Imaging Service and the capacity to provide professional leadership, vision, implementation of 
change and a contemporary approach to imaging management. 
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3. Demonstrated managerial competence including in financial, human and physical resources
management with demonstrated capacity to achieve operational efficiency in a challenging working
environment.

4. Demonstrated experience in and ability to develop and implement quality improvement initiatives
and professional development agreements and programs with demonstrated capacity to maintain
the clinical and professional standards of radiographers and sonographers, including evidence of a
personal professional development plan that reflects ongoing practice and personal development.

5. Highly developed interpersonal, communication, conflict resolution and negotiation skills, together
with the ability to influence and motivate effectively, develop and maintain networks, and liaise with
relevant professional bodies.

6. Demonstrated knowledge and understanding of State and Hospital regulations and policies,
radiation safety, workplace safety and the principles of workplace diversity

QUALIFICATIONS 
The incumbent must have Registration with the Medical Radiation Practice Board of Australia. 

Desirable: 
Postgraduate qualification/s relevant to the management of Medical Imaging Services. 

CHALLENGES 
• Recruitment and training of staff
• Managing the increased demand of a 24/7 tertiary hospital
• Development of plans to achieve the facility’s clinical and corporate objectives

REPORTING & KEY RELATIONSHIPS 

The Chief Radiographer reports directly to the Director of Medical Imaging (operationally and the Nursing 
Director CCCS&I (professionally) 

KEY DATA 

Staffing 

Service Location 

Useful Links 

85 FTE

Royal Hobart Hospital 

Role Description 
Royal Hobart Hospital Website 

https://www.health.tas.gov.au/hospitals/royal-hobart-hospital
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EMPLOYMENT TERMS 
& CONDITIONS 

REMUNERATION An attractive remuneration on offer, for more information please 
discuss with the Consultant  

CLASSIFICATION Level 5, Grade 4 

PRE-EMPLOYMENT PROBITY CHECKS 

Information on a person’s suitability for appointment is obtained for all appointments. Potential appointees 
will be asked whether there are any reasons why they should not be appointed such as: Information on a 
person’s criminal history and other associated probity checks will be sought from those candidates whose 
application has progressed to shortlisting for interview. 

Applicants unsure about the definition of disclosable criminal convictions or status of any criminal 
conviction may wish to seek legal advice in responding to the probity check questions. (A ‘disclosable’ 
conviction is one that is recorded by the court and has not been rehabilitated or spent under the Criminal 
Law (Rehabilitation of Offenders) Act 1986 and, in the case of Commonwealth convictions, the Crimes Act 
1914 (Commonwealth), and does not breach the confidentiality provisions of the Youth Justice Act 1992.) 
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HOW TO APPLY 
 
 

The closing date for applications is Tuesday 1 November 2022. 
The reference number to include in your application is H22_4204 
 
 
For a confidential discussion, please contact Principal Consultant, Rhodie Miller: 

 
M:  +61 (0)422 816 557 
E: rmiller@hardygroupintl.com 

 
 
 
Please submit application documentation to Executive Search Coordinator, Natasha Tirado: 

 
T:  +61 (0)468 301 310 
E:  ntirado@hardygroupintl.com 

 
It Is standard practice for HardyGroup to acknowledge receipt of your application no later than the next 
business day. We request that if you do not receive the acknowledgement, you contact the search 
coordinator listed above as soon as possible after the 24-hour business period and arrange to resend your 
application if necessary. 
 
 
Your application must include: 

 
1. Completed HG Application Form 
2. Cover letter addressed to the Principal Consultant; 
3. A written response addressing the key selection criteria, found on page 7; and 
4. An up to date copy of your Curriculum Vitae 

 
 
 
 
 
 
 
 
 
 
 
 

https://www.hardygroupintl.com/content/uploads/search-candidate-form.pdf
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REFEREES 
 
You will need to provide details of three (3) professional referees. To do so, complete the relevant fields in 
the Candidate Profile. You should carefully consider who you select to approach to provide reference 
advice. Your current manager must be included. It is customary for referee reports to be requested after 
interview and if you are the preferred candidate, your permission will be requested prior to contacting your 
referees. 

 
 

PERSONAL INFORMATION 
 
HG complies with the Privacy Act 1988 (Cth), all applications are treated by HG in strict confidence, however 
in submitting an application you are extending permission to share your application with the Selection 
Panel. 

 
Personal Information will be used to assess your suitability for appointment to this Positions Health 
Services. As part of the selection process, personal information will be dealt with in accordance with HG’s 
Privacy Policy and the Information Privacy Act 2009. 
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DEPARTMENT OF HEALTH 

Statement of Duties 

Position Title:  Chief Radiographer 

Position Number: 510151 

Classification:  Level 5, Grade 4 

Award/Agreement:  Allied Health Professionals Public Sector Unions Wages Agreement 

Group/Section: Hospitals South – Critical Care, Clinical Support & Investigations  

Position Type:  Permanent, Full Time 

Location:  South 

Reports to:  Director of Medical Imaging (operationally),  

Nursing Director CCCS&I (professionally) 

Effective Date: February 2022 

Check Type: Annulled 

Check Frequency: Pre-employment 

Essential Requirements:  Registration with the Medical Radiation Practice Board of Australia. 

*Registration/licences that are essential requirements of this role must remain current 

and valid at all times whilst employed in this role and the status of these may be 

checked at any time during employment. It is the employee’s responsibility to ensure 

that registration/licences remain current and to advise the Employer if their 

circumstances change. This includes notifying the Employer if a registration/licence is 

revoked, cancelled or has its conditions altered. 

Desirable Requirements: Postgraduate qualification/s relevant to the management of Medical Imaging 

Services  

Position Features May be required to participate in an out-of-hours availability or on-call roster. 

Note: The above details in relation to Location, Position Type and Work Pattern may differ when this position is advertised – please 

refer to these details within the actual advert. The remainder of the content of this Statement of Duties applies to all advertised 

positions. 
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Primary Purpose:  

• Within a tertiary hospital setting and in accordance with the Agency’s policies, procedures and legal 

requirements provide operational management, leadership and direction in the strategic development of 

Imaging Services, within the Department of Medical Imaging at the Royal Hobart Hospital (RHH) and RHH 

off-site facilities. 

• Within a tertiary hospital setting and in accordance with the Agency’s policies, procedures and legal 

requirements provide leadership and direction in the development and governance of Imaging Services, 

within the Department of Medical Imaging at the Royal Hobart Hospital (RHH) and RHH off-site facilities. 

• Assume professional and line management responsibility for Radiographers, Sonographers and Nuclear 

Medicine Technologists in the Imaging Service to optimise the human, financial and physical resource 

management with the Department of Medical Imaging, working collaboratively with the Director and 

Operations Manager Medical Imaging, and other Senior Department staff. 

Duties: 

1. Provide leadership and direction in the management of Medical Imaging services for the RHH and its off-site 

facilities, including the development, formulation and implementation of service delivery policy, strategic 

planning, efficient management of human, financial and physical resources, clinical governance, quality 

assurance, risk management and accreditation requirements. 

2. Oversee the provision of clinical leadership, professional support and best practice standards, in 

accordance with organisational policies and professional codes of conduct for imaging services provided in a 

multidisciplinary environment 

3. Ensure as part of the Senior Management Team and in collaboration with Operations Manager that there is 

a collaborative and integrated approach to service delivery across the Department to maximise resource 

utilisation and improve access to services. 

4. Accountable for the provision of a quality medical imaging service to patients including ensuring that images 

produced meet the standards set by the Director Medical Imaging and that imaging staff comply with 

practice as defined by the Medical Radiation Practice Board of Australia in accordance with the Health 

Practitioner Regulation National Law Act 2010. 

5. Promote a clinical environment conducive to the maintenance of positive working relationships at all levels 

and promote constructive working relationships within and between professional groups within Medical 

Imaging and its customers. 

6. Participate as an effective member of the senior management team in Medical Imaging in the 

implementation of strategic direction, review and evaluation of services, development of policies, clinical 

governance and improvement of business practices. 

7. Ensure that all radiographers, sonographers and nuclear medicine technologists have a current Performance 

Development agreement (PDA) in place which is reviewed annually. 

8. Provide specialised advice in regard to the procurement, evaluation and installation of imaging equipment and 

ensure that equipment is maintained, serviced, calibrated, compliance checked and operated in a safe manner. 

9. Provide high level advice and support to the Clinical Stream Directors for the Critical Care, Clinical 

Support and Investigations Clinical Stream (CCCS&I) in relation to the delivery of Medical Imaging services 

and participate as a member of the Department of Medical Imaging Management Group.  



 

Statement of Duties | PAGE 3 of 4 

10. Actively participate in and contribute to the organisation’s Quality & Safety and Work Health & Safety 

processes, including in the development and implementation of safety systems, improvement initiatives and 

related training. 

11. The incumbent can expect to be allocated duties, not specifically mentioned in this document, that are 

within the capacity, qualifications and experience normally expected from persons occupying positions at 

this classification level. 

Key Accountabilities and Responsibilities: 

• The Chief Radiographer holds a senior management position and receives only broad direction from the 

Director Medical Imaging. The occupant will be required to work without professional supervision and will 

be expected to exercise considerable initiative and professional judgement in matters relating to the 

provision of Medical Imaging Services.  

• Responsible to the Director, Medical Imaging and Clinical Directors CCCS&I for leadership in professional 

and clinical governance within Medical Imaging Services in RHH, working collaboratively with other senior 

discipline staff to ensure implementation and compliance with relevant legislation and professional 

standards, evaluation of practice and service provision in accordance with accepted best practice standards. 

• Use professional judgment to resolve the more novel, complex and critical problems, both conceptually 

and practically within the area. 

• The incumbent will be expected to participate effectively in the Department of Medical Imaging 

Management Group.  

• Where applicable, exercise delegations in accordance with a range of Acts, Regulations, Awards, 

administrative authorities and functional arrangements as mandated by Statutory office holders including the 

Secretary and Head of State Service. The relevant Director can provide details to the occupant of 

delegations applicable to this position.  

• Comply at all times with policy and protocol requirements, including those relating to mandatory 

education, training and assessment. 

Pre-employment Conditions: 

It is the Employee’s responsibility to notify an Employer of any new criminal convictions during the course of their 

employment with the Department. 

• The Head of the State Service has determined that the person nominated for this job is to satisfy a 

pre-employment check before taking up the appointment, on promotion or transfer. The following checks 

are to be conducted: 

1. Conviction checks in the following areas: 

a. crimes of violence 

b. sex related offences 

c. serious drug offences 

d. crimes involving dishonesty 

2. Identification check 

3. Disciplinary action in previous employment check. 
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Selection Criteria: 

1. Extensive experience and knowledge of professional and clinical governance and a broad understanding 

of contemporary health service delivery issues relating to the provision of Imaging Services. 

2. Proven high level management capacity and experience in an acute tertiary referral Public Hospital 

Imaging Service and the capacity to provide professional leadership, vision, implementation of change 

and a contemporary approach to imaging management.  

3. Demonstrated managerial competence including in financial, human and physical resources 

management with demonstrated capacity to achieve operational efficiency in a challenging working 

environment.  

4. Demonstrated experience in and ability to develop and implement quality improvement initiatives and 

professional development agreements and programs with demonstrated capacity to maintain the 

clinical and professional standards of radiographers and sonographers, including evidence of a personal 

professional development plan that reflects ongoing practice and personal development. 

5. Highly developed interpersonal, communication, conflict resolution and negotiation skills, together with the 

ability to influence and motivate effectively, develop and maintain networks, and liaise with relevant 

professional bodies.  

6. Demonstrated knowledge and understanding of State and Hospital regulations and policies, radiation 

safety, workplace safety and the principles of workplace diversity. 

Working Environment: 

The Department of Health is committed to improving the health and wellbeing of patients, clients and the 

Tasmanian community through a sustainable, high quality and safe health system. We value leading with purpose, 

being creative and innovative, acting with integrity, being accountable and being collegial.  

The Department seeks to provide an environment that supports safe work practices, diversity and respect, 

including with employment opportunities and ongoing learning and development. We value the diverse 

backgrounds, skills and contributions of all employees and treat each other and members of the community with 

respect. We do not tolerate discrimination, harassment or bullying in the workplace. All employees must uphold 

the State Service Principles and Code of Conduct which are found in the State Service Act 2000. The Department 

supports the Consumer and Community Engagement Principles. 

http://gormpr-cm01/pandp/showdoc.aspx?recnum=P19/000365

	CHIEF RADIOGRAPHER  TASMANIAN HEALTH SERVICES
	Together we provide access to services that help Tasmanians to live healthier lives
	POSITION PURPOSE
	KEY DUTIES
	SELECTION CRITERIA
	QUALIFICATIONS
	Desirable:
	CHALLENGES
	REPORTING & KEY RELATIONSHIPS
	KEY DATA
	Staffing     85 FTE
	Service Location    Royal Hobart Hospital

	CLASSIFICATION  Level 5, Grade 4
	PRE-EMPLOYMENT PROBITY CHECKS
	REFEREES
	PERSONAL INFORMATION

	3
	Executive Summary
	4
	Tasmanian Health Service 
	6
	Chief Radiographer 
	9
	Employment Terms & Conditions
	10
	How to Apply



