
Position Description 
  

Position Title: Chief Executive Officer (CEO) 

Location: Cairns, Adelaide or Canberra 

Accountable to CRANAplus Board, through the Board 
Chair 

Award Classification: Non-Award 

Organisational Background 

CRANAplus is a grassroots, not-for-profit, membership-based organisation, founded 
in 1983. We provide a wide range of services, support and opportunities to nurses, mid-
wives and other health professionals to ensure the delivery of safe, high quality primary 
healthcare to remote and isolated areas of Australia.  CRANAplus exists to ensure the 
delivery of safe, high quality primary healthcare to remote and isolated areas of Australia.  

CRANAplus prides itself on practice through values, and accordingly CRANAplus 
employees are expected to demonstrate integrity, excellence, respect, inclusiveness, 
safety, accountability, and to advocate for social justice. 

Purpose of the Position: 

The CEO is the head of the executive team and manages the day to day operations of 
CRANAplus, its people and resources. The CEO implements the strategy approved by the 
Board and ensures the organisation’s structure and processes meet the strategic and 
cultural needs of CRANAplus. 

The CEO is authorised and responsible for the management of CRANAplus and its 
operations by way of delegated authority from the Board.  The CEO’s role is to provide 
visionary leadership, within the risk appetite set by the Board, in line with the organisation’s 
strategic priorities.   

Accountabilities  

The CEO is accountable to the Board for the performance of the organisation against a 
board set strategy, with the expectation that the CEO keeps the board informed of any and 
all events and circumstances which have, or may be likely to have, a material impact on the 
organisation. 

Overall, the CEO is responsible for; 

• developing business plans, budgets, and operational strategies for consideration by 
the Board and, to the extent approved by the Board, implementing these plans, 
budgets and strategies. 

• ensuring CRANAplus’s operations are within the parameters set by the Board from 
time to time, and that the board is kept informed of material developments in the 
organisation’s affairs, operations and business. 

• where proposed transactions, commitments or arrangements exceed threshold 
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parameters set Board, referring the matter to the board for its consideration and 
approval. 

• identifying and managing operational and corporate risks for CRANAplus and, 
where those risks could have a material impact on the organisation, formulating 
strategies for managing and mitigating those risks, including for consideration and 
endorsement (as applicable) by the Board. 

• managing CRANAplus’s financial and other reporting, control and monitoring 
systems, to ensure these mechanisms and systems capture all relevant material 
information on a timely basis, are functioning effectively and are founded on a sound 
basis of prudential risk management. 

• ensuring the Board is provided with sufficient accurate information on a timely basis 
in regard to CRANAplus, its operations, business and affairs, and in particular with 
respect to the corporate performance, financial condition, operations and prospects, 
so as to reasonably position the Board to fulfil its governance responsibilities; and 

• implementing the policies, processes and codes of conduct approved by the Board 
and facilitating the monitoring and reviewing of, and reporting against, those policies, 
processes and codes of conduct. 

Board accountabilities 

• Report to the Board on the status of policies, strategies, directions and plans 
(business and otherwise) set or approved by the Board. 

• Inform the Board of all events within, or which reasonably should be within, their 
knowledge or awareness, which may or do have a material impact on CRANA Plus 
activities or reputational well-being. 

• Observe limitations of authority as set from time to time by the Board. 

• Regularly meet and consult with the Chair (as the lead representative of the Board) 
on all such matters. 

Internal accountabilities 

• Provide strong, clear leadership to CRANAplus. 

• Ensure the CRANAplus code of conduct and values is a living document, regularly 
updated, monitored and communicated with ongoing training where necessary. 

• Provide internal leadership direction, goals and energy to the organisations 
personnel. 

• Create and sustain a culture of innovation and enablement, underpinned by and 
expressing the values and philosophy of CRANAplus. 
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External engagement 

• Monitor and interpret the external environment so as to continually position the 
organisation in its markets to its best advantage. 

• Maintain awareness of political, governmental, business and industry components 
of the external environment, on a local, national and international level. 

• Participate in appropriate business and professional associations, networks and 
activities relevant to the organisation’s interests. 

• Ensure relationship building with external stakeholders. 

Organisational accountabilities 

• The appointment and management of key executives and management personnel. 

• Researching, designing, implementing, and evaluating the CRANAplus structure, 
systems, policies, processes and procedures, in order to guide, support, inform, 
service and monitor the prime functions of the organisation. 

• Ensuring legal, ethical, and professional practices and boundaries consistent with 
the CRANAplus code of conduct and values are adhered to. 

• Ensuring financial activities are managed within agreed budgets and informing the 
Board, in a timely manner, should the CEO become aware of any material adverse 
movements to the budget. 

Selection Criteria: 

ESSENTIAL Knowledge, Skills and Abilities 

1. Experience as a CEO, or senior executive leader, preferably within a not-for-profit, 
with a demonstrated ability to support the design and delivery of organisational 
strategy.  

2. A tertiary qualification, relevant to the role, along with experience in the health care 
sector, preferably in a remote or isolated setting.  

3. Highly developed leadership and change management skills with proven ability to effectively 
build and maintain professional relationships, work collaboratively with internal and external 
stakeholders from diverse backgrounds and support, mentor and empower employees. 

4. Strong knowledge and understanding of the issues affecting First Nations Australians in the 
rural and remote health setting including the impact of the social determinants of health along 
with demonstrated experience in working with First Nations People and/or organisations. 

5. Proven experience in reporting to and/or working with a board of directors.  

6. Demonstrated financial literacy including the ability to develop and execute creative 
strategies for attracting alternative revenue in a not-for-profit environment. 
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DESIRABLE Knowledge, Skills and Abilities 

1. Qualifications in nursing and/or midwifery would be highly regarded. 

2. Previous experience leading an organisation through the transition process to a 
company limited by guarantee would be advantageous. 

 
 
 
 
 

 
 
 
 

 


	Organisational Background
	Purpose of the Position:


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts false

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



